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FORECLOSURES AT
RECORD HIGHS!

HOME VALUES
DROPPING!

SCHOOL
SPENDING
OUT OF CONTROL!

THE PERMANENT
IMPROVEMENT LEVY
THIS NOVEMBER IS
JUST THE FIRST OF 3
LEVIES

OHIO UNEMPLOYMENT HIGHEST
IN 15 YEARS

COUNTY PROVIDING
$3,000,000 A MONTH
IN FOOD STAMPS

GAS $4 A
GALLON

GREEDY
SCHOOL BOARD
WANTS MORE TAXES!

PLEASE HELP WITH A
MONETARY CONTRIBUTION

It cost alot to fight our schools and get the
message out regarding their wasteful spending.

If you can afford it. Please write a check
today, make it payable to CARE and mail it
to:

6237 Firestone Dr.
Fairfield, Ohio 45014




OVER $10,000,000 IN SAVINGS IGNORED BY

THE SCHOOL BOARD
Board member Engel shared 33 cost cutting revenue
generating ideas with the BOE at the 5-1-08 school board

meeting. As of the publication of this flier there has yet to be

a discussion of the feasibility of implementing them. These

ideas, conservatively, represent over $10,000,000 in

savings. Some of them include the following.

1. Require all our teachers to teach 6 hours a day in the
classroom. Estimated savings $5,000,000

2. Do an efficiency study on our janitorial staff. Estimated
savings $1,000,000

3. Reduce the number of administrators and make sure
we are using our administrators in an effective and
efficient way. Estimated savings $500,000

4. Hire lower paid Librarians for our libraries instead of
using certified staff (2 paid over $70,000 a year)
Estimated savings $100,000

5. Require all staff to pay more toward their health
benefits. Estimated savings $400,000

6. Request a ¥4% county sales tax to help pay for
permanent improvements. This tax could eliminate the
need for the PI levy. Estimated revenue gain
$2,000,000

7. Look into impact fees to pay for new schools.
Estimated revenue gain Millions

THE TRUE COST OF THE LEVY
The Fairfield School Board and their Pro-levy Fanatics will
tell you this levy will only cost you a few more pennies a
day. The tax and spenders always minimize the costs by
calculating what you will pay on a $100,000 home.
However, according to the County Auditors office, the
average home value in our district is approximately
$155,000.

The true cost of the new PI Levy, for the average home
owner, based on a $155,000 home, is $109 a year. Please
note that this same homeowner is already paying
approximately $1,500 a year in taxes to the Fairfield City
School District.

THREE LEVIES COMING SOON
The Fairfield School District will be facing 3 levies in the
near future; a Permanent Improvement levy this
November. an Operating Levy as soon as 2009, and a
Bond Levy to build new classrooms.

During the August 2006 board meeting, Board Member
Engel called for a special work session to discuss the 3
levies coming down the pike. He wanted to discuss how
the board planned on passing them and what could be
done to avoid them. He also suggested, that this would
be the time to discuss impact fees, adequate public
facilities ordinances and community authority to avoid the
bond levy. His request for a work session fell on deaf
ears. In fact, every time Mr. Engel tries to talk about the
levies and cutting costs, he is attacked by his fellow
board members. It's obvious the current Board of
Education wants to maintain the status quo of taxing and
spending.

It's time to elect board members who will make it a
priority to live within a budget without resorting to new
levies. Mr. Engel is up for re-election in 2009. He plans
to run with 2 fiscal conservative candidates who will
pledge to balance the school budget and never place an
Operating Levy on the ballot as long as they are on the
board.

TEACHERS DAILY PAY

The daily pay of a new Fairfield teacher is $175 a day.
The average teacher earns $297 a day and the top daily
pay for a teacher is $383 a day. (Fromtheteachersontract,07-08)
This does not include benefits or supplemental contracts. The district

spends over $14,800,000 on benefits and over $1,000,000 on
supplementals yearly.

CONTRACT PERKS

Average pay $54,500. (regular classroom teacher EMIS report 12-1-07)
4.5% step raises on top of cost of living raises. (calculated on base)
184 work days per year.
7.5 work hours per day, (includes a paid lunch and paid planning period.)
15 sick days per year that can accumulate up to 330
3 personal days per year
100% paid dental and life insurance
90% paid medical insurance
retirement at up t0100% of their pay.
From the 05-08 teachers contract

SAMPLE FAIRFIELD HS TEACHERS DAY
6:55 Teachers Report
7:00-7:10 Announcements during first bell
7:10-8:40 1* Period\Bell
8:40-8:45 Hall Duty
8:45-10:15 2™ Period\Bell, Planning Period
10:15-10:20 Hall Duty
10:20-10-50 Lunch

1HR 30MIN

10:55-12:20 3" Period\Bell 1HR 25MIN
12:20-12:25 Hall Duty

12:25-1:53 4th Period\Bell 1HR 28MIN
1:53- 2:25 Duty period

TOTAL DAY 7.5 Hours

TOTAL TIME TEACHING 4HR 23MIN

Bottom Line is, our teachers are getting
FULL-TIME pay for PART-TIME work!

There is no business in America that could afford a workforce like we
have in our schools. Not Ford, GE, Procter & Gamble, General
Motors, not anyone. So why is it our schools expect the taxpayers to
support this workforce?




THE NOVEMBER PERMANENT IMPROVEMENT
LEVY DESERVES A NO VOTE

The truth is, a Permanent Improvement levy indicates that
your board has no confidence in its ability to manage your tax
dollars responsibly. In fact, so-called permanent
improvement projects can be paid for out of a school district's
general fund. If your board managed the general fund
properly, then there would never be a need for an additional
permanent improvement tax.

Several months ago, Board member Engel suggested the
board ask the County Commissioners to rollover the expiring
guarter per cent "Communication Sales Tax" for the benefit
of all Butler County schools. This money could have been
used to replace the permanent improvement levy or to build
new classrooms that we desperately need. However, board
president Mark Morris and member Jerome Kearns were
opposed to the idea. They claimed "Now is not the time to
add to the tax burden of those who can least afford it." Then
they voted to place a hew two-mil Permanent Improvement
Levy on the ballot this November. This proves they are
hypocrites. Also note that one of Mr. Kearns campaign
promises was "To seek alternative funding methods so that
new levies would be the absolute final resort.” To the best of
our knowledge, Mr. Kearns has shared no ideas to avoid this
new Permanent Improvement Levy.

Board member Engel and CARE agree that this is not the
time to add to the tax burden of anyone. Our community is
facing a deep recession. People are losing their jobs at
record rates. Gasoline prices are through the roof. Butler
County home foreclosures are at record levels. Home sales
and prices are falling. It was recently reported that Butler
County residents were receiving $3,000,000 per month in
food stamps. Only an uncaring school board would increase
the tax burden on the community in these hard economic
times. To do so would prove there is a total disconnect with
the struggling citizens of our district and the Board of
Education. We have all heard of the straw that broke the
camel’s back. Well, the camel’'s back broke a long time ago.

This new tax levy is clearly excessive. Five years ago, the
Board of Education increased the permanent improvement
levy by 300%. The levy tax collections went from $4,500,000
to $13,500,000 today. Your board claimed they needed the
additional money to maintain our buildings. However, more
than half of the "permanent improvement" money went for
items other than building maintenance. The $1,000,000
increase this year will be a 7% increase over the previous
levy. Once again, the majority of the funds (about 75%) are
earmarked for items other than building maintenance. Your
board claims that the funds will keep our buildings “safe,
warm and dry.” Their “safe, warm and dry” slogan is clearly
misleading, because the majority of funds will be spent on
items other than buildings.(from documents shared at the 6-5-08
board meeting) It's time to say NO to these bait-and-switch
tactics.

The Board of Education and the pro-levy fanatics will claim
this is a crisis situation and that our children will suffer if the
community does not provide the schools with more money.
Board Member Bailey has already claimed it's a safety
matter. What a joke !! Very little has actually been earmarked
for safety items. The bottom line is, your board knows it will
be hard to pass this levy unless they create a false crisis

situation. They will make this an emotional issue. They will
claim the sky is falling. And they will expect you, the
taxpayers, to bail them out.

Are you sick and tired of your school board's greed for
more tax money and their refusal to consider reasonable
cuts? Then join us with a vote against the levy on
November 4™ Let's send a strong message to the
Fairfield Board of Education. It's time for them to start
spending our tax dollars wisely and conservatively. It's
time for them to start representing the majority of our
community who are fiscal conservatives and opposed to
additional taxes. For more information on this levy and
the next two we will be facing, please visit
www.thetaxpayersvoice.net or call Board Member Engel
at 829-7840.

TOP DISTRICT ADMINISTRATORS ABUSE TIME
OFF POLICIES
The average private sector worker is given time off for
vacations and holidays. The fortunate ones get sick and
personal days with pay. Our school administrators are
paid for a certain number of work days, varying between
203 to 228. So, they get 32 to 57 days off with pay. That
amounts to 6.4 to 11.4 weeks off for vacations and
holidays. But that’s not all!! Please note they also receive
professional, personal and sick days. Even more
surprising, and disappointing is the fact that all 16 of our
top district administrators took non duty\vacation days
during the school year when they should have been in
our buildings taking care of our children.

The bottom line is, they took 156 sick days, 26 personal
days 96 professional days and 142 non duty\vacation
days while school was in session. You would think the
responsible thing to do would be to black out vacation
days during the school year. You would also expect our
top administrators to provide an example to their
subordinates by limiting the number of sick, personal and
professional days they took off.



BOARD MEMBERS MISLEAD THE PUBLIC

1. During last year's school board race, Mrs. Bailey
pledged to unite regional school boards to lobby
Columbus for more school funding. She claimed she
was going to start her own committee in January. To
this date she has failed to keep her promise

2. Board members Bailey, Kearns and Morris all claimed
Mr. Engel wanted to eliminate our teachers planning
period. Even after Mr. Engel proved the claim false,
Mrs. Bailey continued propagating the lie.

3. Atthe 4-2-08 board meeting, Mr. Engel challenged his
fellow board members to pledge to the community that
they would negotiate tough contracts with our unions
this past summer. In his haste to silence the board,
board president Morris, warned the rest of the board to
not respond to the challenge. He claimed it was a
violation of the law to discuss contract negotiations in
public. It is absolutely, positively not a violation of law
to discuss or even negotiate the union contracts in
public. The OSBA Sunshine Law Guide states the
following: "An executive session is NEVER required by
the Sunshine Law. All of the topics listed can be
discussed in an open session if the board so desires."

4. Mr. Kearns vowed to " make it his mission to seek
alternative funding methods so that new levies would
be the absolute final resort." Then he voted to place
the new PI Levy on the ballot. He didn’t even mention,
alternative funding methods.

5. In 2005, Mr. Murray said he and Mr. Morris "would
carry our message to Columbus and challenge our
state legislators to address the school funding crisis". It
is now three years later. We have no more money and
no reports of any trips to Columbus.

The Fairfield BOE has spent a lot of time misleading the
public and trying to discredit Mr. Engel. By the time this
publication hits the streets, CARE expects many false and
misleading statement, regarding the Pl Levy. The BOE has
no problem misleading the public. So, we ask you to take
that into consideration when you read their propaganda
and the propaganda of their levy committees.

Disclaimer
If the Fairfield City School District disputes any of the statistical data provided in
this flier, they have an opportunity to have this information corrected by
submitting their data including all supporting documentation on District
letterhead, signed by an officer of the administration and mailed to our
leadership. If the district can substantiate their claim with verifiable data,
corrections will be made in the next edition.

FAIRFIELD BOE PLACES STAFF BEFORE

COMMUNITY AND CHILDREN
With the exception of Board Member Engel, the Fairfield
BOE has made it clear that school staff is their priority and
not our Community. (A community not only opposed to new taxes but
a community who can’t afford new taxes.) The following is proof of
this claim.

Close to 90% of the Fairfield City School District's budget is
comprised of salaries and benefits. So, you can understand
why contracts drive the need for all school levies. The
Fairfield Board of Education started negotiating our union
contracts this summer. As of the printing of this flier only
one contract has been settled. (The head cooks and head
custodians) This contract was a wash as far as saving the
taxpayers any money and the same can be expected when
the rest of the contracts are settled. If we were to avoid a
tax levy in 2009, then it was important to negotiate tough
contracts.

The Fairfield BOE had no intention of representing the many
fiscal conservatives in our community. Why do we say this?
Mr. Engel has challenged his fellow board members to
pledge that they would negotiate tough contracts on behalf
of the entire community. However, none would take the
pledge. Board President Morris said he was going to
represent both the community and the staff during
negotiations. Board Vice President Murray said he planned
on being fair to everyone in negotiations.

Last year the teachers union president said her union was
going to be active in the school board campaign. They didn’t
help the fiscal conservative candidates. So, we can assume
they supported Mrs. Bailey and Mr. Kearns. In fact, Mrs.
Bailey received large donations from two unions. Last, but
not least, Mr. Morris is a teacher himself and Mr. Murray
was a co-chairman for the 2004 pro-school levy group
Citizens for Fairfield Schools.

Although Mr. Engel shared 33 cost-saving and revenue-
generating ideas that amount to over $10,000,000 in
savings, as of the printing of this flier the board has yet to
discuss or consider them.

Taxpayers should be alarmed. It appears we have four
board members who are biased in favor of the staff, when
they should be representing the taxpayers, who pay the
bills.

PLEASE JOIN OUR EFFORT TO HOLD OUR
SCHOOLS FISCALLY AND ACADEMICALLY
ACCOUNTABLE
We need your support NOW more than ever. We are asking
you to contribute your time and your money to help us defeat
these tax levies. You cannot expect others to fight this battle
for you. If you have the time, but no money, then call 829-7840
and offer your assistance. If you have the money, but no time,
we ask that you please write a check and mail it today . Make
it payable to: CARE
Mail it to
6237 Firestone Dr.

Fairfield Ohio 45014

WANT TO KNOW WHAT OUR SCHOOLS AREN'T TELLING YOU?

WWW.THETAXPAYERSVOICE.NET
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