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This year you have 3 votes for the Fairfield Board of education. Please vote for Arnold Engel, Tony Steer and Erik Rivera.

R

OUR PLEDGE TO THE COMMUNITY
AS CONTROLLING INTEREST ON THE BOARD
A BALANCED BUDGET

NO NEW LEVIES

NO ELIMINATION OF BUSING & SPORTS
THE BEST POSSIBLE EDUCATION THIS COMMUNITY CAN AFFORD

ARNOLD ENGEL TONY STEER ERIK RIVERA




YOUR SCHOOL BOARD VOTE IS A VOTE
FOR OR AGAINST NEW PROPERTY TAXES!
LEVIES

It's real simple. Mr. Engel has a plan to avoid all new
levies. He has shared that plan with the CARE leadership,
Tony Steer and Erik Rivera and they are all on board to
implement it.

The plan is a simple one, which is to live within a budget
just like we all do. Once Erik Rivera, Tony Steer and
Arnold Engel are elected, the tax and spend philosophy
that has flourished in the Fairfield School District will end.
Gone will be the days where the Board of Education
spends every tax dollar then blackmails the public for
more money. The sad thing is that the current board
knows it can be done but refuses to represent their
constituents who are demanding a balanced budget void
of new tax levies.

OPPOSING CANDIDATES WILL AVOID TAX ISSUES
We believe this year’s pro-levy, tax & spend candidates
will do everything in their power to minimize all the levies
we are facing. We expect they will avoid taking a stance
on any of them and claim a balanced budget void of
levies will hurt our children’s education. But we all know
an excellent education comes with accountability and not
more taxes. They will try to convince you that a balanced
budget void of future levies is not, and should not be, the
issue in the 2009 school board race. The fact is, it should
be the number one issue. The budget most assuredly can
be balanced without effecting our children’s education and
it can be balanced without eliminating busing and sports.

The truth is all the opposing candidates are inexperienced at
planning school budgets. We do not expect any of them to
pledge “no new levies”. There is only one person who has
the ability, knowledge and willingness to run a balanced
budget void of new levies. That is Mr. Engel, who is currently
seeking re-election to the school board. We are asking you
to support Erik Rivera, Tony Steer and Arnold Engel
which, will create a majority on the board, and will allow us to
avoid future levies.

OVER $10,000,000 IN SAVINGS IGNORED BY

THE SCHOOL BOARD

In order to run a balanced budget you need to have some idea

on where you can save tax dollars. Board member Engel

shared 33 cost cutting revenue generating ideas with the BOE

at the 5-1-08 school board meeting. As of the publication of this

flier there has yet to be a discussion of the feasibility of

implementing them. These ideas, conservatively, represent

over $10,000,000 in savings. Some of them include the

following.

1. Require all our teachers to teach 6 hours a day in the
classroom. Estimated savings $5,000,000

2. Do an efficiency study on our janitorial staff. Estimated
savings $1,000,000

3. Reduce the number of administrators and make sure we
are using our administrators in an effective and efficient
way. Estimated savings $500,000

4. Reduce the step raises that are given on top of cost of
living raises and tie those raises to some type
performance. Estimated savings, could be more than a
Million

5. Require all staff to pay more toward their health benefits.
Estimated savings $400,000

6. Look into impact fees to pay for new schools. Estimated
revenue gain Millions

You can read the entire list of Mr. Engel’s cost cutting ideas at

THETAXPAYERSVOICE.NET Look under May 2008 board

comments.

TEACHERS DAILY PAY
The daily pay of a new Fairfield teacher is $183 a day. The
average teacher earns $301 a day and the top daily pay for
a teacher is $400 a day. (Fromtheteachersontract,(09-10)
This does not include benefits or supplemental contracts. The district
spends over $14,800,000 on benefits and over $1,000,000 on
supplementals yearly.
CONTRACT PERKS
Average pay $55,053. (regular classroom teacher EMIS report 2-7-09)
4.5% step raises on top of cost of living raises. (calculated on base)
184 work days per year.
7.5 work hours per day, (includes a paid lunch and paid planning period.)
15 sick days per year that can accumulate up to 330
3 personal days per year
100% paid dental and life insurance
89% paid medical insurance
retirement at up t0100% of their pay.
From the 08-10 teachers contract
SAMPLE FAIRFIELD HS TEACHERS DAY
6:55 Teachers Report
7:00-7:10 Announcements during first bell
7:10-8:40 1* Period\Bell
8:40-8:45 Hall Duty
8:45-10:15 2™ Period\Bell, Planning Period
10:15-10:20 Hall Duty
10:20-10-50 Lunch
10:55-12:20 3" Period\Bell
12:20-12:25 Hall Duty
12:25-1:53 4th Period\Bell
1:53- 2:25 Duty period
TOTAL DAY 7.5 Hours
TOTAL TIME TEACHING 4HR 23MIN
Bottom Line is, our teachers are getting
FULL-TIME pay for PART-TIME work!
There is no business in America that could afford a workforce like we
have in our schools. Not Ford, GE, Procter & Gamble, General Motors,

not anyone. So why is it our schools expect the taxpayers to support this
workforce?

1HR 30MIN

1HR 25MIN

1HR 28MIN




IS $42.74 AN HOUR ‘UNDERPAID?
Teachers want us to believe that they are underpaid.
We'll give you some facts. Then you can be the judge. In
the 08-09 school year the average regular teacher’s
salary in the Fairfield school district was $55,053.". Our
teachers' day is 7.5 hours long with a 30 minute lunch
break. Our teachers work 184 days a year. Now let's do
some math. 7 hours x 184 days' = 1,288 hours. $55,053 /
1288hours = $42.74 an hour.

A recent study by the Bureau of Labor Statistics points out
that public school teachers earned $34.06 per hour in
2005. This is 36% more than the hourly wage of the
average white-collar worker and 11% more than the
average professional specialty or technical worker".
Moreover, our schools also provide our teachers with very
generous benefits. These benefits are better than most of
us in the private sector. In fact, while few private sector
workers receive traditional pensions, teachers can retire
with up to 100% of their pay in pensions. They also enjoy
job security via tenure. And sadly, teachers and their
unions greedily want even MORE, MORE, MORE.

Many of our teachers will claim they have additional work
they must complete at home and certification that must be
renewed. We hate to burst their bubble, but they aren’t
the only profession to be burdened with homework and
recertification requirements.

WHAT'S WRONG WITH THE OPPOSING

CANDIDATES?
The opposition will consist of 3 tax and spenders who we
expect will continue with the status quo of spending
excessively until the money is gone and then burden the
community with levy after levy. Why do we say this?
Because two of those candidates have spent 4 years on the
board and have done practically nothing to curb the schools
excessive and wasteful spending”. These same 2 told the
public, 4 years ago, when they were first elected that they
were going to Columbus to get more money for our schools.
To this day there have been no reports of any trips to
Columbus and the district actually received less from
Columbus this year as compared to last.

A few months ago Mr. Engel ask the board, that include the
2 tax & spend candidates, for permission to speak on their
behalf, at the Senate budget hearings, to oppose the
unfunded mandates being handed down from Columbus.
The entire board refused. Mr. Engel’'s message to
Columbus was to fund the mandates at the 100% level or
repeal them.

These mandates include a 15/1 student teacher ratio in
grades k-3, all day kindergarten, and the possibility of 20
additional days in the school year. These mandates will cost
our district tens of millions of dollars. It will cost the schools
across the state of Ohio billions. Your board that includes 2
of the tax & spend candidates have made a conscious
decision to not speak out in opposition to any of them. As a
matter of fact Mr. Engel asked the entire board, at the 9-10-
09 board meeting, if there were any of them willing to
petition our legislators to repeal or pay for the mandates and
all were silent. You can come to only one conclusion. The
entire board, that includes the 2 tax & spend candidates are
in support of the unfunded mandates and are satisfied with
demanding that the local taxpayers pay for them.

If asked, and honest with the public, we believe the third tax
and spend candidate would agree with all the above
mentioned spending issues. How do we know? Open Board
Member Engel’'s web-site, THETAXPAYERSVOICE.NET,
and read her latest mud slinging letter to the editor about
Mr. Engel. If nothing else ask yourself if this is the type of
person you want representing you on the board?

Please also note that all 3 tax & spend candidates have
chaired or worked on school tax levy committees. This
should be all the proof you need to understand their
willingness to increase your tax burden once they have
squandered the moneys you have already entrusted them
with.

A vote for ENGEL, RIVERA and STEER, this November, is
your chance to vote for conservative change on the Fairfield
Board of Education.

Want to know what's really going on in our schools?

WWW.THETAXPAYERSVOICE.NET

Disclaimer
If the Fairfield City School District disputes any of the statistical data
provided in this flier, they have an opportunity to have this information
corrected by submitting their data including all supporting documentation
on District letterhead, signed by an officer of the administration and mailed
to our leadership. If the district can substantiate their claim with verifiable
data, corrections will be made in the next edition.




IT'S REAL SIMPLE!
VOTE FOR ENGEL STEER AND RIVERA

OR FACE THE LIKELIHOOD OF BEING BLACKMAILED INTO PASSING 3 LEVIES
The Fairfield Board of Education has been talking about 3 separate levies. An Operating Levy that according to the latest 5
year forecast must be passed by no later than November of 2011, a Bond Levy to build as much as $230,000,000 worth of
new schools and a Permanent Improvement Levy that failed last November.

WASTEFUL SPENDING IS NEVER ENDING!
CARE has always claimed excessive and wasteful
spending in our schools. Here are the latest examples.

- Status quo staff contracts that consumed the districts
$17,000,000 surplus and resulted in no money for
new books, buses, computers or planned building
maintenance for our kids.
$15,000 raises for select administrators.

A $1,500,000 no bid bus maintenance contract that
cost the district an estimated $250,000.

Make up days on holidays that cost the district an
additional $120,000.

A new athletic director that, with benefits, cost the
taxpayers over $100,000. The board rejected an
excellent candidate who was supported by the
community, had 30 years invested in Fairfield
athletics and told Mr. Engel he would have taken the
job for less than half of what the board paid the new
AD.

And what is this board talking about now? Spending
thousands of your tax dollars to hire a company to
see if our community will support a levy to build as
much as $230,000,000 worth of new schools.

COMMUNITY MISLEAD BY SCHOOL BOARD

CUTS
Back in April of 2004, the board cut 60 positions in an
effort to pass the second levy attempt of the year.” This
was nothing but a bait and switch ploy to convince the
voters that they were concerned about cutting excessive
school spending. Regular staff EMIS records show a
decrease of 50 staff members for the 04-05 school year.
After the levy passed, the 05-06 regular staff EMIS
records show an increase of 72 additional staff members.
Our board replaced the 50 positions, and were arrogant
enough to add another 22.

In May of 2006 the board implemented several cuts to
delay the next levy. Those cuts included 7 teaching
positions”. The very next year with around 30 new
students they hired back 8.

Back in July of 2008 the board voted, 4 to 1, on a list of
cost saving measures that included a hiring freeze for the
09-10 school year”. The board then hired several new
aids™, new teachers™ and added several new coaching
positions®. The board also voted to freeze spending on
new books and then voted to spend thousands for new

books at the 6-29-09 board meeting.
For more school information, visit

WWW.THETAXPAYERSVOICE.NET

Feel free to copy this and pass it along to your friends.

MUD EXPECTED TO FLY AT ENGEL STEER

AND RIVERA
In a recent letter to the editor, that can be viewed at,
THETAXPAYERSVOICE.NET, one of the tax and spend
school board candidates, decided she should be the first to
sling the mud at our fine candidates. Her letter is filled with
mud slinging lies. This is typical of all pro-levy fanatics. They
spew outlandish claims with nothing to back up what they are
saying.

Whenever people like Engel, Steer and Rivera start speaking
the truth about school matters they can expect to be attacked
and demonized by people like the tax and spend candidates.
We call this killing the messenger. The school establishment
along with the pro-levy fanatics (BLOB) will try and convince
the public that people like Engel, Steer and Rivera are evil,
vile people who hate teachers and children and should be run
out of town. Know and believe this, schools are about
presenting the correct image to the public and not the truth.
Engel, Steer and Rivera are willing to place themselves in
harms way to share the truth with our community.

As newly elected board members Engel, Steer and Rivera,
will speak on behalf of those who elected them, they will not
be a rubber stamp\bobble head for the superintendent.
Because of their desire to bring truth, transparency and
conservative spending to the Fairfield Board of Education
Engel, Steer and Rivera will sustain personal attacks,
ridicule, harassment of all kinds and possibly even property
damage from the BLOB. For people, like Engel, Steer and
Rivera, who are willing to place themselves in harms way, in
an effort to bring you the community the truth, there is one
word to describe them, HERO.

PLEASE HELP WITH A CONTRIBUTION

It costs alot to fight our schools propaganda and get the
message out regarding their wasteful spending.
Please write a check today.

Make it payable to CARE
and mail it to:

CARE
6237 Firestone Dr.

Fairfield, Ohio 45014
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